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Summary:
This essay deals mostly with communication and exchanges. At the time of its writing it may have been more original in its thoughts. I am not sure of the status of this author in this school of thought; however, as I read it there is little that is original in it having read other writings with similar ideas.

This could be tied into a military context in a number of ways, the most obvious being from an Intelligence perspective on the acquisition, revelation or concealment of information interrogation and/or spying contexts.  
*****

Interaction is a “game” where each reads their “opponent” and acts accordingly.

Military context: Leaders knowing how to get subordinates to do what is necessary.

Manipulation: 

- to get what one wants (obtain information) 

· counter ( prevent disclosure) 
·  deception ( give the wrong information deliberately)
Expression Games: An Analysis of Doubts at Play
There are assumptions we have of others and the human race as a whole. They are “ a given - taken for granted” often until change occurs ( social rights movements, technological changes) that causes us to examine these assumptions and adjust them accordingly.

“....during occasions of marked social change....when new industries and technologies are developed,the physical and physiological details usually taken as a given can become a matter of concern, with consequent clarification of the assumptions and conception of what we have of what individuals are.” ( pg 3-4)

This essay deals with the individual’s ability to acquire, reveal and conceal information.

· an individual needs information from another
· Expressed information - face-to-face interaction where expression (as side effect of the information) is source of that information. Appearance and manner can be indicators of class, occupation, competencies, intent... ( pg 5)
· Communicated information ( pg 6)
· Transmission - spoken, written ( tone, semantics) ( pg 7-9)
In a communication relationship there are two players. The Informant and the Interrogator/Observer. 

· The Interrogator attempts to acquire information through the above mentioned cues. 
· The Informant can also understand this process and attempt to inhibit or fabricate the expressions to give false information.( pg 10)
There are Four Moves:

Unwitting move - Informant does not know he is being observed (pg 11)

Naive move - Interrogator/Observer assumes the Informant does not know he is being observed (pg 11-12)

Control Move - Informant knows he is being observed and seeks to influence the Interrogator/Observer. ( pg 13) This is called Impression Management.

· Camouflage, misrepresentation
· threatening gestures- intimidation techniques- deterrence
· Covert or obvious ( pg 14)
· Feigning expression to give false impressions or information
· Can be a team effort too. Coordinating communications with true information between the two but misrepresenting to outside observers. (pg 17)
Uncovering Move - The Interrogator/Observer, suspecting that the Informant knows he is being observed and is trying to misrepresent or obfuscate, seeks to get to the “real facts”. ( pg 17-18)

The Interrogator/Observer may watch for “ culture pattern slips” where the subject “ tries to pass as a native of a culture not their own”. ( Pg 30)

Cyclical

A subject can suspect that they have been discovered and seek to counter the uncovering moves ( counter- uncovering moves- pg 20)

*****************

Military context:

Control Move:

- Employment of camouflage (concealment and cover), misrepresentation (changing the shapes of equipment etc...to prevent detection)

· Intimidating behavior to illicit desired responses from recruits.
· Public discipline of others to control and teach
· Covert operations 
· Propaganda, PsyOps
· Spying
Limits/Constraints:

· Physical size. Tank or Platoon or supply convoy...
*************

Predicting Action

· standing in the other’s shoes, to gain perspective and predict the subject’s actions. ( pg 19)
· Empathy to understand motive and intent. ( pg 19)
Constraints

· There are limits on what the Interrogator/Observer and the Informant have when it comes to their “game”
· What might be limits for one, can be the advantage for the other. 
· Physical: What is to be hidden, what can be used as cover, means of perception/surveillance/observation of the Interrogator/Observers.( pg 28)
· Technical knowledge and competence: 
· Subject not knowing or suspecting they are being observed ( pg 29)
· Interrogator/Observers sorting the “real from the fake” in regards to impostors. ( pg 30).The ability for the subject to fit into an “alien culture”
· Human nature. Emotions, facial expressions, physiological and physical responses that the subject may or may not be able to control. (pg 31)
· Interrogators may attempt, through extensive questioning, to find contradictions in a subject’s story. “ If a subject can be questioned at length, and if he responds with many statements, he may find it intellectually difficult to not give himself away through inconsistencies and inadvertent slips.” ( pg 33)
· Utilizing good cop/bad cop techniques. Intimidation or “seduction, it its various forms” (pg 37) coercive exchanges, ( pg 38) quid pro quo ( pg 39).
· Social Norms: What may be seen as deceptive to one , may not be to another. “Repugnant” actions ( spying) may be justifiable in some circumstances. ( pg 45) Generally accepted “norms”. An innocent person will have nothing to hide etc....

